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Agility...

is an ability, dopends on @ has different

Agility Is a Multi-Faceted Concept...  moetena combinaton | evelsof

“ability to change (e.g., products, platforms,
services) quickly and continually as a
response to stakeholders or business’
needs, technology, competitors, new market
demands, or opportunities™

Enterprise o *

“ability to change the production, operations to

» &
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% Organization
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